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Transforming Lives. Empowering Communi5es.

About Us
Vision
The Football for Humanity Founda4on is
a non-stock, non-proﬁt, non-government
organisa4on dedicated to using football
and the power of play to inspire,
empower and transform the lives of
children aﬀected by extreme poverty,
natural disasters and armed conﬂict.

We dream of a world where all children are
protected and given equal opportuni4es to
reach their full poten4al.

Mission
Transforming Lives. Empowering Communi4es.

Credo

Every child has the right to play, learn and
thrive.
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Introduction
Football for Humanity Inc, Founda4on (hereina\er called “the Charity”) has a duty of
care to safeguard all children involved in its organisa4on from harm. All children have a
right to protec4on, and the needs of disabled children and others who may be
par4cularly vulnerable must be taken into account. In this, it is guided by interna4onal
agreements, such as the UN Conven4on on the Rights of the Child, legal protec4on
aﬀorded to children and young people by the state, and by the professional demands
of best prac4ce.

The Charity believes that its employees, and all those whom it may employ, or all
those over whom it has any authority and inﬂuence, must demonstrate behaviour that
is not simply consistent with protocols and legisla4on, but also with an appropriate set
of personal and professional standards.

The Charity will ensure the safety and protec4on of all children involved in the
organisa4on through adherence to the Child Protec4on guidelines adopted by the
Charity. A child is deﬁned as a person under the age of 19 (Children Act 1998).
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Through this policy we aim to:
• adopt the highest possible standards
• take all reasonable steps in rela4on to the safety and welfare of the children with
whom we come into contact in rela4on to our work.

To whom does this policy apply?
•
•
•
•

all staﬀ whose du4es require direct contact with children
volunteers
contractors
any other person working with the Charity or on the Charity land who a member
of the public might reasonably assume was a Charity volunteer.

Policy aims
The aim of the Charity Child Protec5on Policy is to promote good prac5ce:
• Providing children and young people with appropriate safety and
protec4on whilst in the care of the Charity
• Allow all volunteers to make informed and conﬁdent responses to
speciﬁc child protec4on issues.
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Promo5ng good prac5ce
• Child abuse can occur within many situa4ons and loca4ons. Some individuals will
ac4vely seek employment or voluntary work with young people in order to harm
them.
• An instructor, teacher, or volunteer will have regular contact with young people
and be a vital link in iden4fying cases where they need protec4on.
• All suspicious cases of poor prac4ce should be reported following the guidelines
in this document.
• When a child becomes involved with the Charity having been subjected to child
abuse outside the Charity environment, the Charity ac4vi4es can play a crucial
role in improving the child’s self-esteem.
• In such instances the Charity must work with the appropriate agencies to ensure
the child receives the required support.

Good prac5ce guidelines
All personnel should be encouraged to demonstrate exemplary behaviour in order to
protect themselves from false allega4ons. The following are common sense examples
of how to create a posi4ve culture and climate.
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Good prac5ce means:
• Always working in an open environment avoiding private or unobserved
situa4ons and encouraging open communica4on.
• Trea4ng all young people/disabled adults equally with respect and dignity.
• Always pueng the welfare of each young person ﬁrst.
• Building balanced rela4onships based on mutual trust and empowering children
to share in decision making.
• Keeping up to date with technical skills, qualiﬁca4ons and insurance.
• Ensuring that if mixed groups are taken away for the day or night, they should
always be accompanied by a male and female member of staﬀ. However,
remember that same gender abuse can also occur.
• Being an excellent role model – this includes not smoking or drinking alcohol in
the company of young people.
• Giving enthusias4c and construc4ve feedback rather than nega4ve cri4cism.
• Recognising the developmental needs and capacity of young people and disabled
adults.
• Securing parental consent in wri4ng to act in loco paren4s, if the need arises to
administer emergency ﬁrst aid and/or other medical treatment.
• Keeping a wriien record of any injury that occurs, along with the details of any
treatment given.

*A full copy of the Child Protec4on Policy will be provided upon engagement.
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